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EFFECT OF EMPLOYMENT PLANNING WITH PROFESSIONAL EDUCATION ON 
EXPECTATION AND PERSONAL DEVELOPMENT

In recent years in Turkey, it has been observed that workforce education programs within the active work-
force marketing policies implemented by the Turkish Labour Institution especially towards the disadvan-
taged groups such as the women, the long term unemployed, the youth with low skill levels in the workforce 
market are increasingly gaining importance by the support of European Union.

In today’s world, one of the most important points to be considered is the high-quality education. For a 
quality education, it is necessary to understand very well the expectations and perceptions of trainees who re-
ceive training services. Thus, expectations would be met and employment planning related to the vocational 
training services received would be increased. The main objective of this study is to increase the employment 
rate of the trainees who have received vocational training services and to be able to analyse its effect on their 
personal developments.
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Introduction
Today, one of the most important points to be 

considered is the relation between education and 
employment. It is possible to eliminate the unem-
ployment problems encountered and to resolve 
the problem of qualified workforce in the labour 
market by grounding the education-employment 
relation.

One of the reasons that we cannot increase the 
employment of the educated workforce is the in-
sufficiency of the education provided. The insuffi-
ciency of the education offered by both vocational 
schools and higher education institutions and 
that the education cannot meet the market needs 
further increase the number of the unemployed 
with diploma. In this case, special conditions are 
required to be employed, and employers become 
more selective. Holding a diploma alone is not 
sufficient to find a job. In order to be able to com-
pete in a labour market that becomes variable de-
pending on the rapid developments in science and 
technology and to maintain their economic levels, 
individuals need to gain the qualifications for be-
ing able to get hired and to develop continuously 
and renew these qualifications. The only way of 
achieving this is the life long education. Then, a 
serious system in secondary and high education 
must be established to meet the demand for the 
qualified employee. Vocational higher schools and 
vocational courses opened for this purpose should 
be given importance and works in this direction 
should be supported (Tatar, 2006: 90).

When examined for the education level of the 
workforce, it is seen that 73.8 % of the workforce 
in 2000 and 67.3 % in 2005 consisted of the illiter-
ate and those under high school level. The share 
of graduates of higher education and faculty in 
the workforce was 8.8 % in 2000 it rose to 11.5 % in 
2005. Though the level of education of the work-
force has risen during the period of Plans VIII and 
IX, it stayed below the EU average. This situation 
still exists as an important problem today, while 
there is a demand for highly skilled and qualified 
workforce (SPO, 2008:38).

In this research, Education-employment rela-
tion, Vocational Education, the efficiency of vo-
cational courses were examined in the sample of 
Adiyaman province. In addition, it is aimed to an-
alyse the employment opportunities that come 
with Vocational education and the education level 
and personal behaviours of individuals by plan-
ning studies conducted under the light of these 
opportunities. 

Vocational training and productivity
The incapability of providing the present la-

bour supply of investments in our country, the in-
equality of investments in regional distribution, 
the lack of the present vocational education in 
providing the labour force which the labour mar-
ket needs, the structural change of manufacturing 
type due to the fact that capital-intensive invest-
ments gain importance, increasingly more inten-
sive usage of new technology causes the present 
professional skills and knowledge become inva-
lid; these factors require the labour force to gain 
new skills. For this reason, the labour adaptation 
services within the scope of the concept of life-
long education provided by İŞKUR (Turkey Labour 
Agency) gain much more importance; it requires 
our Provincial Directorates to collaborate with the 
related institutions and organizations on educa-
tion and employment. (R.T. Turkey Labour Agency 
General Directorate, Operations Handbook, Part 
5: Labour Force Education, page: 2).

Vocational education is an education by which 
necessary skills and knowledge for the occupa-
tions required in every area of the social life to 
raise qualified technical personnel are given. The 
purpose of the vocational education is getting 
individuals to have the necessary skills, knowl-
edge and application competencies required by a 
specific occupation in line with the demands of 
the business environment and objectives of the 
society.

Courses are the vocational education and/or 
vocational rehabilitation activities which are or-
ganized for the unemployed without any occupa-
tion, fail his occupation or including the convict 
whose occupation is not valid in the labour mar-
ket so as to increase their capability of employ-
ment by changing their occupations or raise them 
for the required occupation in the labour market, 
improving their skills. (R.T. Turkey Labour Agency 
General Directorate, Operations Handbook Part 5: 
Labour Force Education, page: 10).

Today, vocational training courses, which are 
related to employment protection in the scope 
of active employment programs and educat-
ing the labour force needed by the labour mar-
ket; Utility corporations programs on the purpose 
of the unemployed to get labour discipline, have 
an income at a specific time and provide service 
for the public welfare, the entrepreneurship edu-
cation with the intent of the unemployed to set 
up their own business and for the unemployed to 
benefit from the entrepreneur-oriented support 
given by KOSGEB (Small and Medium Enterprises 
Development Organization) and on-the-job train-
ing programs with the aim of the unemployed to 
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have professional experiences are organized. The 
arrangements were made in order to cope effec-
tively with unemployment, and the use of a part 
of annual employee, employer and state contri-
bution which is transferred to the unemployment 
insurance fund so as to provide the sustainable 
sources for an active employment programs to 
increase employment skills. With these arrange-
ments, a total 5,090 million TL (Turkish lira) was 
allocated for active employment programs as fol-
lows 511, 509, 1,411, 1,556 and 1,103 million TL 
(Turkish lira) for the years 2009, 2010, 2011, 2012, 
2013, respectively. (Turkey Labour Agency General 
Directorate, January — March 2013, in the employ-
ment 3İ, Page: 50).

It is inevitable that education and learning 
continue for life. In contrary to old times, today, 
completing higher education is not any longer the 
only condition for getting employed. From now on, 
individuals need to learn for the lifetime. (Turkey 
Labour Agency General Directorate, January- 
March 2013, in the Employment 3İ, Page: 56).

A life-long learning in the view of employment 
is all learning activities, which an individual does 
for life so as to improve his or her information, 
skills and knowledge of employment. Education 
provides an increase in employment and adapta-
tion to new job branches.

Moreover, that the labour force becomes 
trained will further increase the productivity. 
Efforts to increase productivity and reduce costs 
are important with respect to raising standards of 
executive directors and determining certain prin-
cipals (Filiz, 2008).

On the other hand, an increase in total la-
bour force could have been achieved by increas-
ing moral levels of employees. While positively ef-
fecting personal attitudes of trainees, vocational 
trainings given ensure to keep their motivations 
at a high level (Yamak, 2007).

Relation between education and employment

Employment means that active population is 
gainfully employed. (Köklü, 1973: 68). One of the 
most important problems in our country is that 
the relation between employment and the voca-
tional education is not strong enough. On one 
hand, people looking for a job, on the other hand, 
people looking for employees. That people looking 
for a job qualification do not correspond to qualifi-
cation which job vacant requires is a truth (MLSC: 
57).

In Turkey, there is not any effective relation be-
tween employment and vocational education. This 
situation leads to an inequality of labour supply 
and demand, so does to unemployment. There are 

difficulties in procurement of intermediate staff in 
fields where the economy needs. The reasons for 
this situation are that vocational education does 
not meet the need of the labour market and that 
an employer does not find the required quality of 
labour force (Sayın, 2011: 49).

Programs based on active collaboration should 
be developed in order for enterprises and labour 
force to adapt themselves to structural change in 
the labour market. The Turkey Labour Agency in 
the scope of life-long learning tries hard to im-
prove education and consultation services for 
both the unemployed and employed so as to sup-
port the increasing of the labour force’s quality 
and quantity in employment and education fields 
relating to information society’s requirements.

In this context, the Turkey Labour Agency 
works for having an effective relation between ed-
ucation and employment in the country, resolving 
inconsistencies between labour market’s demand 
and supply, and provides the unemployed who 
wants to set up his own business so as to increase 
an attendance level for lifelong learning, people 
who leave their jobs because of different reasons, 
the unemployed who wants to change and im-
prove his or her job, to be trained in the vocational 
education courses through sector’s demands and 
decrease unemployment.

The productivity of educating labour force 
courses in employment organized by the institu-
tions has permission to open course given by The 
Ministry of National Education according to Law 
No. 5580 as of 2012 labour force professional ed-
ucating activities of the Turkey Labour Agency in 
Adıyaman was examined.

In 2012, 66 labour force-educating courses 
were opened, and a total of 931 people, of whom 
464 are men and 467 women, attended this course. 
At the end of the course, 459 persons got em-
ployed in the private sector. As of 2012, the rate 
of getting into a job of the unemployed who regis-
ter with the institution via the mentioned courses 
succeed %100 relatively Turkey and Adıyaman 
comes first nationwide. Besides, female attend-
ance to the course is very low compared to male 
attendance. (The Turkey Labour Agency Provincial 
Directorate Performance Situation).

These results show that the collaboration of 
companies operating in different areas is needed; 
apart from the present programs, effective train-
ing programs for disadvantageous groups need to 
be developed for both increasing the rate of course 
attendance and preventing gender differentiation 
of course attendance. According to basic findings 
of the research, it is supposed that, although the 
placement rates of the unemployed who attended 
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these courses have not been declared yet, in 2013 
the rate of getting a job of the unemployed who 
attended the labour force educating courses will 
be as effective as the employment in 2012.

Planing of the vocational training and 
employment

Above all, education is the process of raising 
the human resources. Individual needs take a for-
mal training or universal education in a planned 
way so as to have a power as a result of physical or 
internal activities or do behavioral change. So, ed-
ucation comes first among the indispensable re-
quirements for the production circle and pre-em-
ployment. In this context, human factor progresses 
as a variable depending on education factor; and 
also continuously strengthening the human capi-
tal constitutes one of the most important aspects 
of the economic development of a country (Murat 
and Şahin, 2011: 52).

The plan comes forefront the unemployment 
problem among the youth and mentions that the 
necessity of the new mechanism for increasing the 
capability of especially youth employment and 
meeting the need of labour market as prevention 
of reducing unemployment. The plan describes 
the strategy, which provides to be more sensitive 
for the labour demand of education so as to revise 
the vocational education and the current training 
programs, which are higher education level and to 
develop new training programs in the direction of 
need of the labour force. (Ercan: 39-40).

The purpose of the plan is that the vocational 
and technical training would meet the need of the 
labour market. The relation between training and 
employment would be strengthened, the policy of 
the active labour market would be applied in the 
understanding of the lifelong learning, the col-
laboration and coordination among the state in-
stitutions and organizations and ministries and 
the private sector would be improved so as to in-
crease the capability of employment of the labour 
force by removing the problem of not having a 
profession.

In our country, the employer has a problem 
to find qualified, equipped and trained person-
nel. Namely, there is a supply shortage in terms 
of qualified labour force. In this point, the sig-
nificance of training appears. The opportunity of 
vocational training should be increased, and the 
training system should be planned to facilitate 
employment

As a country, our first priority is to qualify to 
the human capital that means the vocational 
training. If it is thought as the economy, an expec-
tation of individual from the vocational training is 

to be employed so as to be equipped with the vo-
cational skill and knowledge. It is that the employ-
ment planned with the vocational training should 
be provided.

Behaviour and personality

A showed and given instinctive reaction of hu-
mankind against the events in order to know your-
self better, introduce yourself better and influence 
other people in the environment where he always 
stays is called ‘behaviour’. The basis of behaviour 
described as the physical reaction which human 
shows against the events happened in his environ-
ment and includes all human’s actions (Şimşek et 
al., 2003:1) is to be examined causes and effects 
relating with an evaluated and observed all atti-
tude, posture and gesture.

To understand the human factor which is pres-
ent in the structure of the organization (Koçel, 
1998:339) will help us apprehend the nature of 
plots and examine to different behaviour styles 
with cause and effect relation.

Observing human behaviour helps us to under-
stand objectively events and the system integrity 
forming events (Skinner, 1965:25). All behaviours 
of an individual formed in the specific time are re-
lated to his biogenetic structure and beliefs, ideas, 
realization, excitement and especially necessi-
ties formed by all the environmental interaction. 
(Eren, 2008, p. 432).

The notion of personality which means its own 
reflection of factors affecting human perception, 
thinking, behavioural style started with appearing 
the personality psychology after 30’s for the sci-
entific development as the different science dis-
cipline apart from other social discipline, even 
though it has been interested as part of the social 
life for centuries. (Mc Adams, 1997).

When personality development, described as 
improving oneself by bettering innate potential 
powers, combined with the behaviour aspect, vo-
cational training becomes much more important. 
Taken training and professional skill, as well as 
the possessed present power, have an important 
role in order to achieve to the aim. Shortly, the 
personality development is to improve oneself. 
Even though not possible to change completely 
innate disposition, it is possible to change or im-
prove our behaviours and attitudes, which we have 
learned later on.

Effect of vocational education on 
development of personal behavior

In the objective of man is to reach always bet-
ter, more beautiful, more success. Likewise, man 
always wants to get his family admire him, to be 
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praised by his family. One of the ways of achieving 
is also possible by that a person should have a pro-
fession and that he works in a good job. Therefore, 
one should select the most proper profession for 
oneself by taking into consideration self interest 
and abilities, personal and physical characteristics.

Education process affects significant part of 
the man’s life, his professional life the remaining 
part. By receiving vocational education, one in-
creases self-confidence while entering the labour 
market and deciding on the future. Thanks to this 
education received, an individual will know him-
self, discover his expectations, interests and abili-
ties and become socialized.

Vocational education programs bring individu-
als from the position of consumer to that of pro-
ducer by making them gain skills in vocational and 
technical fields. Thus, these people start contrib-
uting to the economy of their own families and the 
country.

Methodology

Research Objective
The objective of this study is to contribute to 

current researches by examining the contribu-
tions of vocational education programs in prac-
tice today on gaining knowledge and skills, as well 
as those of education planning towards employ-
ment, their effects on trainee expectations and 
behaviours.

It is also among the important objectives to 
raise the personal development and employment 
at the end of vocational trainings received at dif-
ferent institutions. In this scope, the employment 
dimension of Vocational trainings are examined in 
a holistic framework (expectation, employment, 
planning, personal development, etc.), and it is re-
searched whether this dimension varies with re-
spect to gender, civil status, professional position, 
age and vocational education program.

Sampling Method and Scale of the Research
Under the research framework, a survey was 

carried out in order to measure the opinions and 
expectations of trainees and the effects of voca-
tional training on employment planning. This 
study, in which employment planning by voca-
tional education and its effect on personal behav-
iour development were studied, was realized by 
the participation of a working group of 833 peo-
ple who had received vocational training, regard-
less of their job groups. At what rate the voca-
tional training courses organized by İŞKUR in the 
towns and central town of the Adiyaman province 
were effective on employment planning and per-
sonal behaviour development and the factors af-
fecting this process were researched. In line with 

the determination of vocational training fields, 
trainee expectations and views, a scale compris-
ing, 33 questions were developed. Trainees were 
asked to evaluate these statements in accord-
ance with a five-point Likert scale (1-Very Weak, 
2-Weak, 3-Sufficient, 4-Good, 5-Very Good). The 
sampling size of the research was determined to 
be 833, which has the ideal sampling size in rep-
resenting the population in a confidence interval 
of 95 % and an error of 5 %. 830 people, of whom 
416 are men, answered forms used in a survey, 414 
are women. During the prescreening, three survey 
forms belonging to the included working group 
were detected not to have been filled correctly and 
not included in the analysis stage.

The overall structure of the survey form cover-
ing the research topics is as follows:

— Chapter 1, demographic structure of trainees
— Chapter 2, expectations of trainees from the 

vocational training
— Chapter 3, contributions of the vocational 

training on personal development
— Chapter 4, effects of the vocational training 

on employment planning
Evaluation Style of the Research
The values of Cronbach’s Alpha and KMO, 

which are the confidence test of the survey, were 
found to be 0.885. This value is above 85 % shows 
that the confidence degree of our research is quite 
high.

Besides the analyses of confidence and factor in 
the study, “Independent Samples t-Test” was con-
ducted in order to determine whether the dimen-
sions of expectation, personal development and 
vocational planning constitute significant differ-
ences with regard to gender. Since there are four 
different age groups (Age 16-25, Age 26-35, Age 
36-45 and Age above 46) in view of the age factor; 
evaluation of the dimensions of expectation, per-
sonal development and vocational planning with 
regard to age was done by ANOVA. Moreover, in 
addition to these variables, variables such as ed-
ucation level, reason for receiving vocational edu-
cation were also included in the analyses; the rel-
ative significance order of the variables on the di-
mensions of expectation, personal development 
and vocational planning were attempted to be 
presented.

The crosstab between “Gender and the re-
ceived vocational education” was also included in 
the examination.

The Research Constraints
There exist other constraints to be taken into 

consideration and to be given importance while 
evaluating the research results. The determined 
findings are the results for whether the İŞKUR 
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trainees residing in the Adiyaman province and 
its surroundings constitute significant differ-
ences with respect to different views the dimen-
sions of expectation, personal development and 
vocational planning of the vocational education. 
Therefore, it cannot be said that existing findings 
present a general situation for İşkur institutions 
in other provinces. To be able to generalize the re-
sults, a further study needs to be conducted so as 
to cover the trainees grown up in different cul-
tures and backgrounds and to contain many more 
provinces.

The Research Findings
The research sampling size was determined to 

be 833. The survey forms were answered correctly 
by 830 people, of whom 416 are men, 414 are 
women. Of 830 trainees under the research, 416 
are men, 414 are women. A total of 32 questions 
were asked under the research, of which 24 were 
about the expectations of trainees. Significance 
degrees of these expectations were assessed us-
ing definitional statistical methods; and the mean 
and standard deviation value for each statement 
were shown in Table 1.

With Respect To Gender
Results of the independent groups t-test done 

for determining whether the dimensions of ex-
pectation, personal development and vocational 
planning constitute significant differences with 
respect to gender are summarized in the table 
below:

Trainee expectation sub-dimension with re-
spect to gender

According to results of Levene’s Test for 
Equality of Variances in the Independent Samples 
Test, F result of trainee expectations was 17.732. 
However, once this value was checked for valida-
tion, significance was found 0.000. Since the dif-
ference between variances was observed signif-
icant, results of “Equal variances not assumed” 
were placed into the Table above. 

When Table 1 was analysed, in the trainee ex-
pectations dimension, which is the first sub-di-
mension of the application, a difference was ob-
served between the means of men and women with 
respect to gender (Xmen = 31.74; Xwomen = 26.05). 

Independent groups t-test was applied to de-
termine whether this difference is significant. 
According to the results of the t-test done, this 
difference was found significant (t = –3.339 
p = 0.001 → p < 0.05). According to this result, 
there is a significant difference between the ex-
pectation positions of women and men in appli-
cation. In other words, expectations of men and 
women on the application differ; there is not a ho-
mogeneous structure.

Trainee personal development sub-dimension 
with respect to gender

In Table 1, in the dimension of personal devel-
opment of trainees, which is the second sub-di-
mension of the application, a difference was ob-
served between the means of the men and those 
of women with respect to gender (Xmen = 24.86; 
Xwomen = 33.16). T-test was applied to determine 
whether this difference is significant. According to 
the test results, this difference was found signifi-
cant (t = –2.741 p = 0.006 → p < 0.05). According 
to this result, in the second sub-dimension of the 
application, it was determined that there was a 
significant difference between the views of the 
women and the men on the effects of vocational 
training on personal development. In other words, 
expectations of men and women on the applica-
tion differ. Although there is not a homogeneous 
structure between the groups, in the personal de-
velopment sub-dimension, even though men par-
ticipation is much more in the personal devel-
opment sub-dimension, the effects of vocational 
training on personal development is less when 
compared to the women. 

Vocational training planning and employment 
sub-dimension with respect to gender

There is a difference between the means of the 
men and women with respect to gender in the di-
mension of vocational training planning and em-
ployment, which is the third sub-dimension of the 
application (Xmen = 29.63; Xwomen = 30.33). A t-test 
was done in order to determine whether this dif-
ference was significant. According to test results 
(t = –1.668 p = 0.096 → p > 0.05), the difference 
is not significant. In this case, in the third sub-di-
mension of the application, it was determined 

Table 1
Sub-dimensions with respect to Gender

Gender N Mean Std. Deviation t p

Expectations of Trainees
Men 416 24.8654 5.76664

–3.339 .001
Women 413 26.0557 4.41360

Personal Development of 
Trainees

Men 414 31.7440 8.17023
–2.741 .006

Women 413 33.1671 6.68600

Vocational Training Planning 
and Employment

Men 414 29.6304 6.80736
–1.668 .096

Women 412 30.3398 5.32597
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that no significant difference was found between 
the views of the women and men on that the vo-
cational training increases employment. In other 
words, no difference was seen between the views 
of the men and women on employment.

With respect to Civil Status
Since the civil status of trainees in the appli-

cation is determined by two options, “married and 
single”, independent groups t-test was done in 
order to determine whether there are significant 
differences with respect to civil status regarding 
sub-dimensions. The results of the test are given 
in Table 2.

Expectation sub-dimension with respect to 
civil status

When Table 2 was analysed, a difference was 
observed between the means of the single and 
married with respect to civil status in the di-
mension of expectations of trainees, which is the 
first sub-dimension of the study, (Xsingle = 25.17; 
Xmarried = 26.18). The t-test was done to determine 
whether this resulting difference was significant. 
According to the results of the t-test conducted, 
this difference was found significant (t = –2.595; 
p = 0.01 → p < 0.05). There is a significant dif-
ference between the expectations of the married 
trainees and the single trainees with respect to 
civil status in the study. In other words, expecta-
tions of the married and single on the application 
differ and do not have a homogeneous structure. 
Furthermore, even though the numbers of married 
trainees are less than half that of singles, it is seen 
that their expectations from vocational training 
courses are higher in the application.

Personal development sub-dimension with re-
spect to civil status

It was determined that there was a difference 
between the means of the single and married with 
respect to civil status in the dimension of personal 
development, which is the second sub-dimension 
of the application, (Xsingle = 32.01; Xmarried = 26.18). 
An independent t-test was done to determine 
whether the difference determined was signif-
icant. According to the results of the t-test ap-
plied, the difference determined was found sig-
nificant (t = –2.802; p = 0.005 → p < 0.05). It was 

observed that there was a significant difference 
between the views of single trainees and mar-
ried trainees on personal development with re-
spect to civil status. In the application, the views 
of the single and married on personal develop-
ment differ and they have a heterogeneous struc-
ture. However, married trainees hold the opinion 
that vocational training has more effect on per-
sonal development.

Planning by civil status and sub-dimension of 
employment

When civil status is evaluated for planning and 
employment dimension, being third sub-dimen-
sion of the research as a result of an application 
made, it is seen that averages of singles and mar-
ried are different. (Xsingle = 29.74; Xmarried = 30.56). 
t-test was made in order to determine if this dif-
ference of 0.86 is significant. According to the re-
sults of t-test, this difference was found insignif-
icant (t = 0,10; p = 0.74 → p > 0.05). It was ob-
served that no significant difference is available 
for the views about planning and employment be-
tween singles and married. Therefore, the views 
related to planning and employment of singles 
and married do not show difference, has a homog-
enous structure. In other words, it is seen that 
views about planning and employment of mar-
ried and single trainees are the same. Although 
the number of married trainees is twofold of sin-
gle ones, result is not affected from that. 

In terms of having a profession or not
Having a profession or not of trainees was de-

termined by two answer options as “available and 
unavailable” and the existence of significant dif-
ferences regarding sub-dimensions for this aspect 
was found by making t-test of independent groups 
and the results are given in table 4. 

Sub-dimension of expectation by having a 
profession or not

Considering the expectations according to sta-
tus of having a profession or not of trainees, it is 
seen that a small difference of 0,16 exists between 
averages of men and women. (Xavailable = 25.33; 
Xunavailable = 25.49). T-test was applied in order to 
establish whether this difference is significant. 
According to the results of this test, this difference 

Table 2
Sub-dimensions with respect to civil status

Civil Status N Mean Std. Deviation T P

Expectations of Trainees
Single 579 25.1779 5.07328

–2.595 .010
Married 247 26.1822 5.10093

Effect on the Personal 
Development of Trainees

Single 578 32.0173 7.38656
–2.802 .005

Married 246 33.5854 7.33560

Vocational Training Planning 
and Employment

Single 578 29.7422 6.13688
.010 .074

Married 246 30.5691 6.04417
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was found insignificant. (t = –0.396 p = 0.693 → 
p > 0.05). That is to say, inexistence of significant 
difference between expectations of those having a 
profession and those not having a one out of those 
participating to training was detected. To put it 
another way, no difference is seen between expec-
tations of those having a profession and those not 
having a one. 

Sub-dimension of Personal development by 
having a profession or not

When personal development sub-dimension, 
being second sub-dimension of application is ana-
lysed according to profession status, there is a dif-
ference between averages of those having a pro-
fession and those not having a one. (Xyes = 31.74; 
Xno = 32.73). In order to determine if this differ-
ence is significant, t-test of independent groups 
was applied. According to the test made, this dif-
ference was found insignificant. (t = –1.733; 
p = 0.083 → p > 0.05). A significant difference was 
observed between the views of trainees towards 
personal development according to their profes-
sion status. Accordingly, it can be said that the 
views on personal development of those having a 
profession and those not having a one are both the 
same and has the same significance degree. 

Sub-dimension of Planning and employment 
by having a profession or not

When planning and employment sub-dimen-
sion, being third sub-dimension of the applica-

tion was analysed according to profession sta-
tus, a difference exists between averages of those 
having a profession and those not having a one. 
(Xyes = 29.48; Xno = 30.19). This difference was 
found insignificant according to the results of 
t-test made for establishing if this difference is 
significant. A significant difference was observed 
between the views on planning and employment 
of trainees according to profession status. In this 
case, it can be said that those having a profession 
and those not having a one have the same views 
about planning and employment and state the 
same significance degree.

By age
As (four) age groups more than two are availa-

ble when data related to the application are ana-
lysed in terms of age, (16-25; 26-35; 36-45; 46 and 
above) One Way Anova Test was made and values 
are shown in Table 5. 

Sub-dimension of expectation by age
When expectations of trainees are analysed 

according to the age, difference exists between 
groups. Based on the results of Anova test made 
for determining if this difference is significant, 
this difference was found insignificant. (F = 1.306; 
p = 0.271 → p > 0.05). A significant difference 
was observed between views of trainees in terms 
of expectation. In this case, it can be said that ex-
pectations of trainees by age are the same for the 
application.

Table 3
Sub-dimensions by the status of having a profession or not

Have you any profession except for 
the vocational training you had? N Mean Std. Deviation t P

Expectations of Trainees
Yes 241 25.3361 5.25586

–.396 .693
No 584 25.4932 5.15688

Effect on personal 
development of trainees

Yes 240 31.7417 7.90635
–1.733 .083

No 583 32.7393 7.33588

Vocational training planning 
and employment

Yes 239 29.4854 6.09577
–1.505 .133

No 583 30.1938 6.14503

Table 4
ANOVA test of sub-dimensions by age

Sum of Squares Df Mean Square F P

Expectations of Trainees
Between Groups 104.325 3 34.775 1.306 .271
Within Groups 21992.843 826 26.626

Total 22097.167 829

Effect on personal 
development of trainees

Between Groups 513.750 3 171.250 3.079 .027
Within Groups 45833.326 824 55.623

Total 46347.076 827

Vocational training planning 
and employment

Between Groups 870.723 3 290.241 7.946 .000
Within Groups 30061.103 823 36.526

Total 30931.826 826
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Sub-dimension of personal development by 
age

Considering the views on personal develop-
ment of trainees, there is a difference between 
groups. Anova test was made in order to estab-
lish if this difference is significant. According to 
results of the test, this difference was found sig-
nificant. (F = 3.079; p = 0.027 → p < 0.05). Anova 
test shows that a significant difference is available 
between group attitudes as per age. In other words, 
as age changes, expectations of trainees also vary. 
It is possible to say that views on personal devel-
opment of trainees according to age groups are 
different. However, it does not reflect the direction 
of these attitudes, and in which groups there is a 
significant difference. As a general result is antici-
pated from the research, no Post-Hoc test is made 
to determine the relations between the groups 
and the direction of the relation. 

Sub-dimension of employment by age
When the views about planning and employ-

ment of the trainees receiving training are looked 
at, difference is seen between averages. According 
to the results of Anova test made to determine 
whether or not this difference is significant, this 
difference was found significant. (F = 7.946; 
p = 0.000 → p < 0.05). The application also shows 
that a significant difference exists between group 
attitudes of Anova test as per age. In other saying, 
as age changes, the views on planning and em-
ployment of trainees also vary. In short, it can be 
said that the views about planning and employ-
ment of trainees are different according to various 
age groups. No Post-Hoc test is applied for detail 

as only existence of significant difference between 
groups is analysed for the research. 

When 818 persons out of 22 different voca-
tional training groups participating in the appli-
cation are compared, the number of woman and 
man was found equal. When program breakdown 
is analysed, it is seen that in general men par-
ticipate in the programs of “family support staff 
for a disabled person”, “hardware for information 
Technologies”, “system setup, maintenance, re-
pair and troubleshooting for computer”, women 
show an interest in the programs of “ child care 
at home”, “haircare and dressing”, “skin care and 
makeup” and manicurist”. However the ratio of the 
women who take vocational training courses of 
“cashier”, “visual programming”, “computer aided 
programming” and “basic secretary services” are 
twofold compared to that of men. While women do 
not prefer technical programs at all, it is seen that 
gender breakdowns of other profession groups are 
quite proportional.

Findings and Discussions
A significant difference was observed between 

expectations from vocational training courses of 
men and women, expectations of men and women 
were found different. However, a homogenous 
structure is unavailable between groups. Although 
participation of men at a sub-dimension of per-
sonal development is higher, the effect on personal 
development of vocational training is lower com-
pared to women. In addition, it was determined that 
no significant difference between men and women 
is present from the point of views on the increase of 
employment through vocational training

Table 5
Breakdown by gender and vocational training taken
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A significant difference was detected between 
the expectations of married trainees and single 
trainees for working as per civil status. In other 
words, expectations of singles and married for ap-
plication show difference; have not a homoge-
nous structure. Besides, although the number of 
married trainees is less from the half of the single 
ones, it is seen that their expectations from voca-
tional training courses are higher.

It was determined that there is a significant 
difference in terms of views on personal develop-
ment between single trainees and married trainees. 
The views about personal development of singles 
and married show difference; have a non-homoge-
nous structure. However, married trainees have the 
opinion that vocational training affects personal 
development more. It was observed that a signifi-
cant difference is unavailable between the views on 
planning and employment of singles and married. 
Therefore, the views about planning and employ-
ment of singles and married do not show differ-
ences, have a homogenous structure. Accordingly, 
it is seen that views about planning and employ-
ment of singles and married are the same. Although 
the number of married trainees is twofold of the 
single ones, the result is not influenced.

It was determined that no significant differ-
ence is available between the expectations of 
those having a profession and those not having a 
one out of the persons participating in a course. 
In other words, no difference is seen between 
the expectations of those having a profession 
and those not having a one. A significant differ-
ence was observed from the point of views about 
employment and personal development among 
trainees. In this case, it was concluded that those 
having a person and those not having one share 
the same view on planning, employment and per-
sonal development and they indicate the same 
significance level.

No significant difference was observed for the 
views about expectation among trainees accord-
ing to age groups. It was inferred that trainees’ ex-
pectations for application are the same accord-
ing to age groups Anova test as per age showed a 
significant difference between group attitudes. In 
short, as age changes, the expectations of trainees 
also vary. It was found that the views about per-
sonal development of trainees are dissimilar ac-
cording to different age groups. However, as de-
termining the direction of these attitudes and in 
which groups there are significant differences is 

not among the objectives of this research, Post-
Hoc test was not applied.

It is seen that extensive interest is shown to the 
trainings of “patient accompanist”, “skin care and 
basic makeup”, “cashier”, “bookkeeping”, “basic 
secretary services” out of vocational training pro-
grams by both men and women in consequence of 
application, it is thought that increasing the num-
ber of these trainings would be beneficial.

Conclusion

It is seen that workforce training courses hav-
ing the purpose of increasing employability di-
rectly in enterprises of the disadvantaged groups 
such as the youth, women, long time unemployed 
who has a low skill level in workforce market, in-
cluded in active workforce market policies whose 
operator is Turkish Labour Agency gain impor-
tance gradually in recent years.

Nowadays, employment guaranteed workforce 
training courses, vocational courses towards those 
who want to establish their own jobs, training ac-
tivities given to the handicapped, sentenced per-
sons and the unemployed within the scope of un-
employment insurance are among these programs.

As a basis for policies, to be prepared for im-
proving efficiency of workforce training courses, 
the studies aimed at increasing interest to the pro-
grams enhancing information and skills of both 
registered and unregistered unemployed of the in-
stitution are needed. It is waited that especially in-
crease of employment through vocational training 
programs would make an effect to raise demand to 
İSKUR. Nowadays, only economic growth is not suf-
ficient for preparing employment for unemployed. 
For this reason, supporting entrepreneurship, effi-
cient application of the active workforce market as 
well as employment friendly growth is required.

In order not to experience difficulties in supply 
of intermediate staff for areas where needs econ-
omy, vocational training should be given in the di-
rection of workforce market needs of vocational 
training. If this is carried out, employers will be 
able to find the workforce they demand more eas-
ily. In this case, the satisfaction of employer and 
those seeking jobs would soar.

Establishing an efficient relationship between 
employment and training both throughout Turkey 
and in the province of Adıyaman is indispensable. 
In the event of ensuring this efficient relationship, 
workforce supply and demand will be balanced, so 
unemployment will decrease. 
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 А. Л. Мызин , А. И.Татаркин

МОДЕЛИРОВАНИЕ СОСТОЯНИЯ НАЦИОНАЛЬНОГО БОГАТСТВА  
РЕГИОНОВ РОССИИ

Памяти д. т. н. Анатолия Леонидовича Мызина

В статье обосновано применение базирующегося на методологии индикативного анализа под-
хода к моделированию состояния национального богатства регионов России и показаны его основ-
ные преимущества. Целями исследования являются: определение качественного состояния и уровня 
развития составляющих национального капитала субъектов РФ (природно-ресурсного, физического 
и человеческого капитала) и выявление причин складывающейся ситуации; определение вклада каж-
дого субъекта РФ в формирование национального богатства страны; обеспечение возможности 
разработки индивидуального подхода к управлению составляющими национального капитала для 
всех регионов России. Приведен методический аппарат, позволяющий преобразовывать разнопла-
новые, выраженные в различных единицах измерения индикативные показатели в сопоставимый 
вид, получать и дифференцировать интегральные оценки состояния составляющих национального 
капитала каждого субъекта РФ, исходя из предложенной классификации состояний. В качестве при-
мера приведены результаты оценки состояния человеческого капитала субъектов РФ в 2011 г. (в 
виде рейтинга) и графики динамики изменения его состояния за 2000–2011 гг. в субъектах РФ, зани-
мающих первые и последние места рейтинга. Показана возможность и приведен механизм оценки 
вклада отдельных компонент человеческого капитала в формирование его интегральной оценки.

Ключевые слова: национальное богатство, природно-ресурсный капитал, физический капитал, челове-
ческий капитал, качественные уровни состояния национального богатства, индикативный анализ, индика-
торы, нормализованные оценки 
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